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THE Chadsgrove School IS RECOMMENDED TO:

A) CONSIDER THIS EXAMPLE OF BEST PRACTICE FOR THE ACHIEVEMENT
OF THE GATSBY BENCHMARKS (TICK BOX)
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1) Chadsgrove School - COMPLETION OF
BENCHMARK 1 - A Stable Careers Programme
BENCHMARK CRITERIA
(INSERT CRITERIA REQUIRED TO MEET BENCHMARK)
1. Every school and college should have a stable, structured careers programme that
has the explicit backing of the senior management team and is regularly evaluated with [o]
feedback.
2. There should be an identified and appropriately trained person responsible for it. o
3. It should be published on the school's website and accessible to pupils, parents,
teachers and employers [o]
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PLEASE DETAIL BELOW THE CAREERS ACTIVITY THAT TAKES PLACE IN YOUR SCHOOL
THAT SUPPORTS THE CRITERIA REQUIRED TO MEET THE BENCHMARK:

Chadsgrove school holds a strong careers strategy. The careers lead updates the strategy
annually with any changes and developments.

The careers lead is currently undergoing a reshape of careers learning with the main focus on
preparation for adulthood.

The strategy will be updated in-line with the DofE white paper and, once published, the new
National Careers Strategy. The careers lead works with the careers governor and three
enterprise coordinators to produce a broad array of resources, activities and learning
experiences that are inclusive for all students.

The careers coordinator is currently studying the Teach First Careers Leader Training Course
and is due to complete all 6 units by June 2021, creating a 3 year strategic plan.

Chadsgrove has recently appointed a careers governor who will work closely with the team to
develop the particular curriculum strain.

PLEASE EXPLAIN BELOW HOW YOU EVIDENCE THE ACTIVITY DESCRIBED ABOVE.

Chadsgrove publish as much information as possible on their website and social media
platforms for information update, sharing best practice and evidencing of meeting the
benchmarks.

Link for careers information- Chadsgrove school call this preparation for adulthood as not all
their students will progress into what we know as a career.
https://www.chadsgroveschool.org.uk/web/preparing_for_adulthood

Link to strategy located on the Chadsgrove website
file:///C:/Users/hstrong/Downloads/Careers_Strategy 20-21 (15.12.20).pdf

Current strategy runs from September 2020 to August 2021

The strategy clearly highlights the roles that the careers lead, advisor and SLT play within the
strategy, along with information about each enterprise coordinator. (found on page 8&9)

The strategy clearly highlights how Chadsgrove School implements and embeds the curriculum
in all pathways. The information is further broken down into teaching, local providers and
parent/carer contribution.

HAVE YOU SUBMITTED A CASE STUDY FOR THIS ACTIVITY?
YES NO [0
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	1: 2. There should be an identified and appropriately trained person responsible for it.
	2: 3. It should be published on the school’s website and accessible to pupils, parents, teachers and employers
	3: 

	Text6: 
	0: Chadsgrove school holds a strong careers strategy. The careers lead updates the strategy annually with any changes and developments. 

The careers lead is currently undergoing a reshape of careers learning with the main focus on preparation for adulthood. 

The strategy will be updated in-line with the DofE white paper and, once published, the new National Careers Strategy. The careers lead works with the careers governor and three enterprise coordinators to produce a broad array of resources, activities and learning experiences that are inclusive for all students. 

The careers coordinator is currently studying the Teach First Careers Leader Training Course and is due to complete all 6 units by June 2021, creating a 3 year strategic plan.

Chadsgrove has recently appointed a careers governor who will work closely with the team to develop the particular curriculum strain. 
	1: Chadsgrove publish as much information as possible on their website and social media platforms for information update, sharing best practice and evidencing of meeting the benchmarks. 

Link for careers information- Chadsgrove school call this preparation for adulthood as not all their students will progress into what we know as a career. 
https://www.chadsgroveschool.org.uk/web/preparing_for_adulthood 

Link to strategy located on the Chadsgrove website
file:///C:/Users/hstrong/Downloads/Careers_Strategy_20-21_(15.12.20).pdf

Current strategy runs from September 2020 to August 2021

The strategy clearly highlights the roles that the careers lead, advisor and SLT play within the strategy, along with information about each enterprise coordinator. (found on page 8&9)

The strategy clearly highlights how Chadsgrove School implements and embeds the curriculum in all pathways. The information is further broken down into teaching, local providers and parent/carer contribution. 

A timetable breaks down activities that the students will encounter throughout the school terms, highlighting the benchmarks they meet. There is also information provided describing what is involved in each benchmark throughout the school.

Feedback can be given through the variety of contact details found within the strategy.

The strategy finished with ample useful links that should support the reader to finding further information. 
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