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THE Chadsgrove School IS RECOMMENDED TO:

A) CONSIDER THIS EXAMPLE OF BEST PRACTICE FOR THE ACHIEVEMENT
OF THE GATSBY BENCHMARKS (TICK BOX)
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1) Chadsgrove School - COMPLETION OF
BENCHMARK 8 - Personal Guidance
BENCHMARK CRITERIA
(INSERT CRITERIA REQUIRED TO MEET BENCHMARK)
1.Every student should have at least one careers guidance encounter with a trained
level 6 careers advisor by the age of 16. [o]
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PLEASE DETAIL BELOW THE CAREERS ACTIVITY THAT TAKES PLACE IN YOUR SCHOOL
THAT SUPPORTS THE CRITERIA REQUIRED TO MEET THE BENCHMARK:

All students have an annual EHCP review with key partners throughout their schooling at
Chadsgrove. From Year 9, the Careers Advisor joins these annual review to discuss transitions
and careers.

Therefore students have a meeting with a trained LV6 career advisor from Year 9, all the way
through until they leave Chadsgrove in Year 11, 13 or 14.

Additional conversations around transitions also happen with staff who have been with the
students from the start of their schooling.

The conversations with school staff are invaluable as the pupils at Chadsgrove School converse
more comfortably and freely about their aspirations with familiar people.

PLEASE EXPLAIN BELOW HOW YOU EVIDENCE THE ACTIVITY DESCRIBED ABOVE.

All meetings held with the level 6 advisor are followed up with notes from the careers advisor
and attached to the students EHCP. This transition document will follow the student from Year 9
though to their destination.

All activities and meetings are logged on Compass+ and updated regularly with any additional
information as the years progress.

This phase isn't generally shared though our social media platforms. However, we do share

destination accomplishments and anything the destinations venue share of Chadsgrove
students.

HAVE YOU SUBMITTED A CASE STUDY FOR THIS ACTIVITY?
YES NO [0
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DATE SCHOOL DISTRICT

EVENT/ACTIVITY NAME

NUMBERS ATTENDED
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CREATING OUR FUTURE WORKFORCE
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